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ROLE DESCRIPTION

REPORTS TO Principal

CONTEXT

The Catholic Schools Office (CSO) is responsible for the leadership, operation and management of systemic
schools which educate more than 20,000 students in 44 primary schools, 11 secondary schools, one K-12
school, one flexible learning centre and one special school in the Catholic Diocese of Maitland-Newcastle.

The incumbent commits to working within work health and safety guidelines and code of conduct at all
times whilst employed by the Catholic Diocese of Maitland Newcastle. The Diocese of Maitland-Newcastle is
committed to safeguarding children and vulnerable adults, preventing those in our care from suffering
abuse or neglect. The Diocese is committed to being compliant with the National Principles for Child Safe
Organisations and the National Catholic Safeguarding Standards. All employees are required to undergo a
National Police Check, retain a valid NSW Working with Children Check and ensure compliance with our
safeguarding policies, the Diocesan Safeguarding Commitment Statement and the Codes of Conduct.

PURPOSE

Teachers in a Catholic school have a unique role to play and are assigned with the task of ensuring each
child has the opportunity to grow both academically and spiritually and to live n€3.55 49.2 Tm0 g0 G[n)2¢{duct)8)]TIETQ
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Guided by Gospel Values, the is responsible for the following:

By giving witness to Catholic faith and cultural tradition and setting an example of faith, hope and love in
word and action

A

e Developing own faith and collaborating with ¢ Modelling principles that are integral to
colleagues to support the faith formation of students Catholic values
and colleagues ¢ Ongoing commitment to ensuring

e Promoting and modelling Catholic teaching and teaching programs are enriched by the
values into curriculum areas, programs and integration of Catholic social teachings
professional conduct in an integrated and authentic e Supporting the sacramental, liturgical,
way ritual and prayer life of the school

e Promoting and supporting system and school ¢ Compliance with diocesan requirements
pastoral care policies and programs for faith accreditation

¢ Demonstrating a commitment to social justice and
action in the school community

Participation in diocesan faith formation

A B

By promoting a shared understanding and clarity around how and what to teach
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