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4. Demonstrated capacity to 
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Guided by Gospel values, the Leader of Learning is responsible for the following: 

LIVE YOUR FAITH 

By giving witness to Catholic faith and cultural tradition and setting an example of faith, hope and love in 

word and action 

RESPONSIBILITIES EXAMPLES OF IMPACT 

 Developing own faith and supporting the 

school leadership team to promote Catholic 

faith and mission in all facets of school life, 

including school improvement 

 Modelling and promoting Catholic teaching 

and values into curriculum areas, programs and 

professional conduct in an integrated and 

authentic way 

 Promoting and embedding system and school 

wellbeing policies and actively participating in 

formation programs 

 Willingness to comply or compliance with the 

CSO Accreditation to Work, Teach and Lead 

Policy. Category C – Accreditation for 

Leadership 

 Modelling Catholic values and appropriate 

professional and ethical behaviour 

 Teaching programs are enriched by the 

integration of Catholic Social Teachings  

 Supporting the sacramental, liturgical, ritual 

and prayer life of the school 

 

 

LEAD TEACHING AND LEARNING 

By promoting a shared understanding and clarity around how and what to teach 

RESPONSIBILITIES EXAMPLES OF IMPACT 

 Collaborating effectively with the Leaders of 

Student Wellbeing and Engagement and 

faculty colleagues to identify best practice that 

supports and promotes improved teaching, 

learning and engagement outcomes 

 Coaching and modelling through use of deep 

syllabus and curriculum knowledge, high 

impact teaching strategies and skills in 

assessment for, as and of learning as part of an 

ongoing improvement cycle  

 Working with the LST and GEM Coordinator to 

assist members of their faculty in the design 

and implementation of personalised learning 

programs and intervention strategies for 

students at risk and students needing extension 

 

 Feedback from school leadership team of 

effective collaboration with Leaders of Student 

Wellbeing and Engagement, Faculty 

colleagues and all members of the school 

community 

 Teachers are discussing and effectively using 

data to inform their practice  

 Teaching programs include impactful evidence 

based pedagogical strategies (including digital 

learning) that develop knowledge, skills and 

attributes for learning 

 Compliance with CSO and NESA curriculum 

requirements 

 Modelling high quality teaching within their 

Faculty 

 Quality Assessment which includes: 

▪ Learning Intentions 

▪ Success Criteria 

▪ Descriptive Feedback 

▪ Peer and Self-Assessment 

 

/teachers/accreditation-to-work-teach-and-lead/
/teachers/accreditation-to-work-teach-and-lead/
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through facilitating effective management of 

the PP&D process  

 Staff wellbeing survey data 

 Ensuring staff receive regular affirmation of 

positive feedback and performance issues are 

addressed in a timely manner 

 

ENGAGE 
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 Occasional bending, lifting, pulling or carrying, bending, squatting or crouching, stretching and 

twisting   

 Occasional to frequent repetitive neck, upper body, wrist, hand and finger movements may be 

required  

 Occasional stretching, climbing and twisting may be required 

 Voice: used extensively while communicating, instructing and supervising students. 


