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4. Demonstrated capacity to think and act strategically,  to plan and evaluate collaboratively with 

teachers and support the Principal and school leadership team in leading pedagogical practice within 

the school 

5. Evidence of strong pedagogical and evidence-based practice  with demonstrated ability to model and 

share best practice within the school environment and across the system of schools 

 

QUALIFICATIONS/ACCREDITATIONS 
► Four-year trained teacher classification and a minimum of five years classroom teaching experience 

► Openness to working towards Highly Accomplished Teacher accreditation 

► NESA Teacher Accreditation  

► 
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SUPPORT TEACHING AND LEARNING 

By promoting a shared understanding and clarity around how and what to teach 

RESPONSIBILITIES EXAMPLES OF IMPACT 

Work closely with the Leadership Team to:  

 Develop agreed best practice in line with CSO 

Literacy and Numeracy Framework 

 Support them through facilitating and leading 

of PLTs to develop effective teaching strategies 

and differentiated learning opportunities that 

address the learning strengths and needs of all 

students 

 Present to their School Leadership Team 

(minimum twice a term) 

 Implement improvement strategies including:  

 Explicit Teaching 

 High Expectations 

 Quality Assessment which includes: 

o Learning Intentions 

o Success Criteria 

o Descriptive Feedback 

o Peer and Self-Assessment 

 Individual Goal Setting 

 Differentiation 

 Learning Walks and Talks 

 Data walls 

 Case management based on data 

 Work with Principal and LT to review relevant 

school data and develop a termly PLT plan in 
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DEVELOP SELF AND OTHERS  

By demonstrating commitment to building capacity through self-reflection, own professional learning and 

supporting the professional learning of others 


