


CATHOLIC SCHOOLS OFFICE DIOCESE OF MAITLAND-NEWCASTLE 

Pedagogical Mentor (Secondary) Role Description 

Issue Date: May 2022 2 

5. Evidence of strong pedagogical and evidence-based practice with demonstrated ability to model 

and share best practice within the school environment and across the system of schools 

 

QUALIFICATIONS/ACCREDITATIONS 
► Qualifications as a four year trained teacher and a minimum of five years classroom teaching 

experience 

► Active NESA Accreditation  

► Current paid NSW Working with Children Check (WWCC) number  

► Completion of anaphylaxis training  

 

 

LEADERSHIP FRAMEWORK  
The Leadership Framework captures the characteristics and behaviours of good leadership articulated 

through six leadership capabilities that staff at all levels can practise and develop.  

 

Guided by Gospel Values, the Pedagogical Mentor works to support the Principal and school staff
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RESPONSIBILITIES EXAMPLES OF IMPACT 

 Support colleagues in improvement of 

pedagogy through modelling and coaching 

by co-planning, co-teaching, conducting 

lesson observations in order to improve 

students’ literacy and/or numeracy outcomes 

 Support colleagues to implement effective 

teaching strategies to improve students’ 

literacy and numeracy achievement (2.5.3) 

 Reflective journal and term report describing 

class visit timetable, partnered teachers and 

focus strategies used 

 Records of coaching conversations and 

feedback from and to colleagues after lesson 

observations  

 Reflective journal and term report indicating 

school focus (literacy or numeracy) and focus 

strategies to improve student outcomes 

 

SUPPORT TEACHING AND LEARNING 

By promoting a shared understanding and clarity around how and what to teach 

RESPONSIBILITIES EXAMPLES OF IMPACT 

Work closely with the school leadership team to:  

 Support colleagues through active 

participation in PLTs to develop effective 

teaching strategies and differentiated 

learning opportunities that address the 

learning strengths and needs of all students 

in improving literacy and/or numeracy 

 Support the implementation of 

improvement strategies including:  

o Explicit Teaching 

o High Expectations 

o Quality Assessment which includes: 

▪ Learning Intentions 

▪ Success Criteria 

▪ Descriptive Feedback 

▪ Peer and Self Assessment 

o Individual Goal Setting 

o Differentiation 

o Learning Walks and Talks 

o Data walls 
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