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Guided by Gospel Values, the Principal is accountable for the following: 

LIVE YOUR FAITH 

By giving witness to Catholic faith and cultural tradition and setting an example of faith, hope and love in 

word and action 

RESPONSIBILITIES 

EXAMPLES OF IMPACT 

(To be assessed by Assistant Director based on ongoing school data 

and feedback, COSI and performance review feedback from 

participating stakeholders. The Australian Professional Standard for 

Principals (AITSL) can be used by Principals to guide self-reflection on 

professional practice) 

 Building a shared vision that is distinctively 

Catholic and provides excellent education 
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DEVELOP SELF AND OTHERS 

By demonstrating commitment to building capacity through self-reflection, own professional learning and 

supporting the professional learning of others 

RESPONSIBILITIES EXAMPLES OF IMPACT 

 Working with and through others to build a 

culture of shared learning and ownership for 

continuous improvement in teacher expertise 

and student learning outcomes 

 Supporting all staff to develop leadership 

capacity through facilitating effective 

continuing professional learning and 

performance feedback 

 Demonstrating commitment to personal health 

and wellbeing; ongoing professional learning 

and exhibiting self-management in order to 

prioritise and manage the complexity of the 

role 

 Establishment of effective and collaborative 

professional learning communities and 

modelling of learning walks and talks 

 Provision of opportunities for staff to engage in 

professional learning and receive formal and 

informal feedback linked to professional 

standards and PP&D goals 

 Identification of leadership potential in others 

and provision of opportunity for others to 

demonstrate leadership 

 Engagement in external Leadership Courses, 

and with external organisations to build school 

expertise 

 

ENGAGE AND WORK COLLABORATIVELY WITH THE COMMUNITY 
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